COLLEGE OF SOUTHERN IDAHO

FACULTY EVALUATION FORM
The College of Southern Idaho will use the following procedure to evaluate the faculty.  We base this evaluation on the premise that it will improve the quality of instruction and professional commitment by identifying outstanding services, as well as any problem areas.  

At a minimum, all of the faculty will be evaluated, at least once every three years.  To accomplish this, one-third of the existing faculty will be evaluated each year.   

Evaluation forms will be kept on file with the Department Chairperson and Dean or Chief Academic Officer.   

The evaluation will include the following:

I. Self Assessment:  A faculty self-evaluation and statement of goals and objectives.

AI. Student Assessment:  Student course and faculty evaluation.  Student evaluations will be handed out by the Department Chairpersons/Division Directors.   Student evaluations will be included in the summary report to the Dean or Chief Academic Officer.

BI. Administrative Assessment:  Department Head/Division Director Evaluation.

A.   Evidence that course content and objectives are met as stated in course 
                            syllabi.

B.   Course material presentation and delivery.


C.   Mechanics-office hours, attendance and advising.


D.   Department collegiality.

E.   College and professional activities. 
IV. Peer Assessment:  
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I. FACULTY SELF-ASSESSMENT

Name______________________________________________Date______________________________

Rank________________________________________________________________________________

Years Experience (Teaching)____________________________________________________________

Evaluate Yourself in the Areas of Instruction, Professional Growth, and College Related Activities, Including How You have Improved and Your Plans for Future Improvement.
AI. STUDENT ASSESSMENT

Student Evaluation Summary:

BI.   ADMINISTRATIVE ASSESSMENT

A. Evidence that course content and objectives are met as stated in course syllabi.

B. Course material presentation and delivery.

C. Mechanics (office hours, attendance, advising). 

D. Department Collegiality

E. College and professional activities.

Signed______________________________________________Date_____________________________

 

    Chairperson/Division Director

Signed______________________________________________Date_____________________________



                       Faculty

Signed______________________________________________Date_____________________________



           Dean/Chief Academic Officer
Faculty Comments:____________________________________________________________________ 

_____________________________________________________________________________________
_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Comments (Dean/Chief Academic Officer)_________________________________________________


_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

