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Appendix 9.1 
List of Training Opportunities Provided by Human 
Resources 
 
 
 
Following is a list of trainings held 2002-2003: 
 

• Refugee Center-Sexual Harassment 
 

• Leadership Training: Family Medical Leave, Workers Compensation and ADA 
 

• Leadership Training: Fair Labor Standards Act 
 

• Diversity Day At CSI 
 

• Security Staff - Policy and Procedures Handbook update 
 

• Family Medical Leave – Instructional Council 
 

• Leadership Training:  Performance Evaluation, Discipline and Termination 
 

• Leadership Training:  Sexual Harassment 
 

• Leadership Training: Discrimination and Legal Issues 
 

• Leadership Training: Classification and Compensation 
 

• Leadership Training: Critical Incident Management 
 

• Leadership Training:  Motivation and Building Teams 
 

• Student Class:  Sexual Harassment 
 

• New Employees: Non-Discrimination, Problem Solving and other policies 
 

• CSI mentoring program for new faculty and for new non-faculty personnel 
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Appendix 9.2 
Idaho Code, Title 33, Chapter 5, 33-507 
 
TITLE  33 
EDUCATION 
CHAPTER 5 
DISTRICT TRUSTEES 
 
    33-507.  LIMITATION UPON AUTHORITY OF TRUSTEES. It 
shall be unlawful for any trustee to have pecuniary 
interest directly or indirectly in any contract or other 
transaction pertaining to the maintenance or conduct of the 
school district, or to accept any reward or compensation 
for services rendered as a trustee except as may be 
otherwise provided in this section. The board of trustees 
of a school district may accept and award contracts  
involving the school district to businesses in which a 
trustee or a person related to him by blood or marriage 
within the second degree has a direct or indirect interest 
provided that the procedures set forth in section 18-1361 
or 18-1361A, Idaho Code, are followed. The receiving, 
soliciting or acceptance of moneys of a school district for 
deposit in any bank or trust company, or the lending of 
money by any bank or trust company to any school district, 
shall not be deemed to be a contract pertaining to the 
maintenance or conduct of a school district within the 
meaning of this section; nor shall the payment by any 
school district board of trustees of compensation to any 
bank or trust company for services rendered in the 
transaction of any banking business with such district 
board of trustees, be deemed the payment of any reward or 
compensation to any officer or director of any such bank or 
trust company within the meaning of this section. 
    It shall be unlawful for the board of trustees of any 
class of school district to enter into or execute any 
contract with the spouse of any member of such board, the 
terms of which said contract requires, or will require, the 
payment or delivery of any school district funds, money or 
property to such spouse, except as provided in section 18-
1361 or 18-1361A, Idaho Code. 
    When any relative of any trustee or relative of the 
spouse of a trustee related by affinity or consanguinity 
within the second degree is considered for employment in a 
school district, such trustee shall abstain from voting in 
the election of such relative, and shall be absent from the 
meeting while such employment is being considered and 
determined. 
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Appendix 9.3 
Fall 2003 Accreditation Survey Question #31 
 
Question #31 
 

Total Would you agree 
that: SD D A SA DK/ 

NA 

Total 
Percent in 
Agreement 

Total Percent 
in 

Disagreement

The institution 
represents itself 
accurately and 
consistently to its 
constituencies, the 
public, and 
prospective students 
through its catalogs, 
publications, and 
official statements? 

0.9% 4.3% 63.6% 22.5% 8.8% 86.1% 5.2% 

KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 
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Appendix 9.4 
List of Speakers 
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Appendix 9.5 
Fall 2003 Accreditation Survey Question #12 
 
Question #12 
 

Total Would you 
agree that: SD D A SA DK/ 

NA 

Total 
Percent in 
Agreement 

Total Percent 
in 

Disagreement 

The CSI 
academic 
climate is not 
unduly 
influenced by 
outside social, 
political, 
economic, or 
religious 
influences? 

4.7% 16.0% 50.8% 19.2% 9.3% 70.0% 20.7% 

 
KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

The CSI academic climate is not unduly influenced by outside social,
political, economic, or religious influences?

SD D A SA DK/ NA
 



   College of Southern Idaho                                         Standard Nine 

   Standard Nine                                                                                          Page 294  
 

Appendix 9.6 
Fall 2003 Accreditation Survey Question #71 -  #75 
 
Question #71 
 

Total Would you 
agree that: SD D A SA DK/ 

NA 

Total Percent 
in Agreement 

Total Percent 
in 

Disagreement

You are proud 
to be an 
employee of 
CSI? 

0.0% 1.0% 28.4% 69.1% 1.5% 97.5% 1.0% 

 
KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 
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Question #72 
 

Total Would you agree 
that: SD D A SA DK/ 

NA 

Total 
Percent in 
Agreement 

Total Percent in 
Disagreement 

You are satisfied 
with the work 
environment at 
CSI? 

0.8% 7.4% 39.2% 50.9% 1.8% 90.1% 8.2% 

 
KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 
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Question #73 
 

Total Would you 
agree that: SD D A SA DK/ 

NA 

Total 
Percent in 
Agreement 

Total Percent in 
Disagreement 

Employees of 
the institution 
work effectively 
with each other?  

0.5% 6.9% 51.4% 39.6% 1.5% 91.0% 7.4% 

 
KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 
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Question #74 
 

Total Would you agree 
that: SD D A SA DK/ 

NA 

Total Percent 
in Agreement 

Total Percent 
in 

Disagreement 

Employees of the 
institution work 
effectively with 
the students they 
serve? 

0.3% 2.6% 47.8% 47.6% 1.8% 95.4% 2.9% 

 
KEY: SD=Strongly Disagree  D=Disagree  A=Agree  SA=Strongly Agree  DK/NA=No 
Opinion/Does Not Apply. 
Includes responses from fall 2003 survey of students, faculty, staff and administration. 
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Appendix 9.7 
Regional Economic Development 
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Appendix 9.8 
Graph Depicting Increase in Minority Students 
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